Sunday, July 12, 2026

Tomorrow's Analysis of today
). Affairs Assessment of tomorrow

By: Elise Quevedo

The next generation of
careers: shifting the Al
conversation from fear to
possibility

Page 1/4



Sunday, July 12, 2026

tomorrowsaffairs.com

Last year, while writing about the rise of the
Chief Artificial Intelligence Officer (CAIO), I
made an observation that is even more
relevant today: "The rise of Al is no different
from any other evolutionary era the world has
gone through. It's inventing new roles that
didn't exist before."

Those words came back to me this week
during the Raise Summit, where several
discussions centred on artificial intelligence,
productivity, and the future of work.

Every technological breakthrough causes
uncertainty because people worry about the
jobs that will be lost. We overlook the fact that
history shows innovation also creates
occupations unimaginable at the start of the
change.

I have experienced this dynamic before. When
social media emerged as a business discipline,
I built around it. That did not exist when I was
growing up. Schools didn't teach it because
the industry had not yet been born.
Companies didn't recruit for it because they
didn't know they needed it.

Today, digital marketing, social media strategy,
influencer relations, and online community
management represent established
professions. At one point, they were all
considered unconventional. Artificial
intelligence has reached the same point in its
evolution, and many professionals still
underestimate the scale of opportunity that
sits ahead.

The conversation about Al jobs
misses the bigger picture

Artificial intelligence discussions tend to focus
on the jobs Al will replace, but this focus
restricts our understanding of what this
technological advancement entails. Every
industrial revolution has created entirely new
types of jobs while eliminating repetitive tasks.

The difference today is the speed of change. As
adoption accelerates, companies need people

who understand the technology itself and also
how to govern, implement, measure its impact,
and align it with business strategy.

One of the most important
professional abilities nowadays is
adaptability

Al creates demand for entirely new expertise
because businesses need professionals who
can bridge technical capability with
commercial outcomes.

One of the most important professional
abilities nowadays is adaptability. Technical
expertise is still important, but future leaders
should be distinguished from others who find
change difficult by their curiosity, ongoing
education, and strategic thinking.

Five emerging Al careers for the
next workforce

The Chief Artificial Intelligence Officer is the
first position to be gaining traction. Many
companies still saw it as a forward-thinking
idea when I wrote about it last year. The
position now represents a real-world business
requirement.

Leadership that links Al strategy with
governance, innovation, cybersecurity,
regulation, and long-term commercial value is
essential for executive teams. The executive
responsible for ensuring Al promotes growth
rather than unmanaged risk is the CAIO.

The AI Governance and Ethics Director is the
second position that receives less public
attention. Companies need experts who
understand compliance, accountability, bias
mitigation, and ethical Al deployment as
governments continue to enact new
regulatory frameworks and consumers
demand greater transparency about how
corporations collect data and implement
intelligent systems.

The third new position shows how quickly
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autonomous systems and generative Al are
developing. Redesigning human collaboration
with intelligent software is the main goal of Al
Agent Designers and Human-Al Workflow
Architects.

They define human oversight, evaluate
company processes, find automation options,
and develop workflows that boost output
without sacrificing quality. Because effective
Al adoption depends just as much on
organisational design as it does on technology,
these individuals are becoming essential to
enterprise change.

The fourth job shows the speed at which trust
has emerged as a major business priority. Al
Trust and Safety Specialists operate at the
nexus of policy, technology, security, and
customer trust.

Even while Al can evaluate data
incredibly quickly, people still
need to exercise judgement,
create relationships, make
strategic decisions, and
spearhead organisational
transformation

In addition to identifying technological flaws,
they analyse how Al systems interact with
users, assess potential abuse, monitor model
behaviour, and help businesses implement
intelligent systems responsibly.

As Al regulations in Europe, North America,
and Asia evolve, trust should become a key
differentiator in the market, and the need for
these experts should grow.

The fifth role is that of the Al Learning
Experience Designers and Al Transformation
Consultants, who help businesses build Al
capabilities across every department, rather
than confining expertise to technical teams.

Their work combines education, organisational
change, leadership development, and digital
transformation. They design learning
programmes, identify skills gaps, and help

employees integrate Al into their daily work.

Successful technology adoption has always
depended on people. The reality is that
companies rarely struggle because technology
fails.

They struggle because people lack the
confidence, knowledge, or support to embrace
change, so professionals who can bridge that
gap will become increasingly valuable as Al
adoption accelerates.

These five new professions result from
companies recognising that human potential
and technology should advance in tandem.
Even while Al can evaluate data incredibly
quickly, people still need to exercise
judgement, create relationships, make
strategic decisions, and spearhead
organisational transformation.

Professionals who combine technical literacy
with critical thinking, creativity,
communication, and moral leadership will still
be needed. A machine cannot and should not
be able to automate those qualities.

A personal reflection from my
Oown experience

This is where I find myself reflecting on my
own career. When social media transformed
business communication, I entered a chapter
of my life with no clear roadmap. I remember
telling people that my job didn't exist when I
was a child because the industry itself hadn't
yet emerged.

I remember [ wrote a book and didn't know
how to promote it, and when social media
arrived, it organically became part of my next
chapter. Then, when the pandemic arrived, my
focus evolved into the analyst chapter I am
currently on.

Page 3/4


https://tomorrowsaffairs.com/the-end-of-open-access-to-the-most-powerful-ai-models

Sunday, July 12, 2026

tomorrowsaffairs.com

What once appeared experimental became mainstream as
technology created entirely new ways to connect people

Many people questioned whether social media
was a serious business discipline. Moving
forward to today, digital communications,
online reputation management, influencer
engagement, analyst relations, and content
strategy are key functions across companies of
all sizes.

What once appeared experimental became
mainstream as technology created entirely
new ways to connect people.

Al impacts every industry, and this trend won't
end anytime soon. I often hear people ask
which jobs will survive artificial intelligence.
What if we ask instead, which opportunities
are emerging because artificial intelligence
allows us to solve problems that we couldn't
solve before?

We should change the conversation from fear
to possibility, because history has always
shown that innovation creates new industries
and new professions. Some roles disappear,
but new roles emerge because society
discovers entirely new ways to create value.

Although we don't have a magic wand to
predict the future, every innovation wave
generates opportunities that few people
foresee at first.

Successful professionals rarely make precise
predictions. They continue to be inquisitive,
invest in lifelong learning, and adjust more
quickly than the rate of change in their
environment.

Artificial intelligence will also create
professions that inspire the next generation in

ways we cannot yet fully imagine. The next
generation of careers is already emerging, and
the most exciting roles of the Al era haven't
even been invented yet.

Remember, together we are stronger, and the
best is yet to come.
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